Recovery School District
Job Title: 			Director of School Performance	
Department:			Office of School Performance, Superintendent’s Office
Location:  			Central Administration	
Reports to: 	Executive Director, Office of School Performance

Job Summary 

The Director of School Performance will coordinate a team of up to five individuals in conducting an annual cycle of communication, assessment, feedback, and issue resolution for a group of 15-30 charter schools. 

Essential Duties and Responsibilities 

· Lead annual school assessment process for 15-30 charter schools; 
· Evaluate school performance across multiple dimensions, including student performance, financial performance, organizational performance, and adherence to legal and contractual requirements;
· Strategically collect and analyze data to form comprehensive assessments of performance;
· Clearly communicate findings and feedback internally and externally;
· Collaborate with the Executive Director of School Performance to improve the framework for school performance assessment based on evidence from the field;
· Coordinate all communications and reporting between charter schools, the Recovery School District (RSD), and the Louisiana Department of Education (LDOE);
· Coordinate site visits and reporting with other offices within the RSD and LDOE, such as Facilities, Special Services, and Finance;
· Resolve all complaints or other issues and coordinate investigations as necessary; and
· [bookmark: _GoBack]Lead development of recommendations regarding charter school renewal, extension, and revocation.

Qualifications

A.  Education and Experience

Required:
· Bachelor’s Degree
· At least three years of relevant work experience.
Preferred:
· Master’s Degree
· Experience conducting school/teacher evaluations
· Professional leadership experience

B. Other Knowledge, Skills or Abilities Required

· Strong alignment with the values and principles of the Office of School Performance.
· Demonstrated ability leading a team to achieve ambitious goals.
· Exceptional leadership, project planning, and management skills.
· Exceptional ability to coach others and facilitate performance discussions
· Exceptional ability to build relationships with internal and external stakeholders.
· Ability to strategically use data to drive decisions.
· Ability to coordinate and manage a variety of diverse and complex tasks and systems.
· Ability to complete tasks efficiently and with attention to detail.
· Strong written and verbal communication skills.



